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Equal Power Equal Voice (EPEV) is committed to creating a mentoring environment that is safe, inclusive, respectful, and empowering for everyone involved.  We recognise that meaningful change requires an intersectional approach and are committed to supporting people whose identities are marginalised.

Our programme is intended to be a supportive and nurturing experience. By joining the EPEV Programme, you are agreeing to uphold the following principles which guide the programme:
· Inclusion: as an intersectional programme, we celebrate and value the diverse backgrounds, identities, and lived experiences of all our participants. We are committed to creating an inclusive environment where everyone is treated with respect, and where mutual space, support, and solidarity are actively fostered.  All participants are expected to uphold these values. Discrimination of any kind, including sexism, racism, ableism, homophobia, transphobia, or any other form of prejudice has no place in this community. We welcome participants from across the political spectrum and are not aligned with any political party.
· Respect: treat everyone with kindness, fairness, and dignity, and show consideration for the perspectives of others
· Safety: we all share responsibility for creating emotionally and physically safe spaces.
· Accessibility: we strive to make the programme and events accessible and will make reasonable adjustments when needed.
· Confidentiality: personal stories, identities, and experiences shared must be kept private and only shared with explicit consent.
· Empowerment: we believe in the power of individuals to lead, influence, and make change. We create space for people to grow in confidence, set their own goals, and take action in their lives and communities at their own pace. Our programme is designed to support each person’s unique journey and aspirations.

Participant Expectations
As a mentor or mentee, by signing this Code of Conduct, you agree to:
· Engage with the programme respectfully and constructively
· Be mindful of how your words and actions impact others
· Respect the time and contributions of others by attending scheduled sessions and events prepared and on time
· Offer feedback in a supportive and solution-focused way
· Raise any concerns, including breaches of this code, with your Programme Co-ordinator
· Mentees and mentors meet approximately every 4–6 weeks (in person or online)

Mentee Responsibilities
In addition to the above, mentees commit to:
· Prepare for each meeting
· Attend all mandatory events 
· Communicate clearly and promptly with your mentor and Programme Co-ordinator, including if you’re experiencing difficulties meeting programme requirements, so we can work together to find manageable solutions.

Breaches of the Code
Any breach of this Code of Conduct will be taken seriously.  Your Programme Co-ordinator will assess the situation, respond appropriately, and may consult with the Programme Manager and / or partner organisations.  In serious cases, a participant may be removed from the programme.
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